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WHAT WOULD YOU SAY MAKES THE NEDBANK 
QUANTS PROGRAMME #DIFFERENT? 

The Nedbank Quants Graduate Programme is a rotation-based programme. 

The ability to tailor your own rotation path makes the programme #Different. 

Coming into the world of work, you don’t know what you don’t know. The 

ability to rotate in different areas of the bank getting exposure in skills and 

projects that interest you before ultimately finding your niche and passion, 

truly differentiates our learning offering and will make a difference to the 

start to your career. 

The quants skill is highly sought after in all parts of the bank and, as a result, 

there are endless rotation opportunities available. Within those rotations are 

mentors that are vested in your development and growth as well as your 

career progression. 

This, along with mentorship programmes, funding to pursue further studies 

and a small programme allowing for individual attention makes the Nedbank 

Quants Graduate Programme #Different

IN THREE PHRASES, DEFINE THE KIND OF 
QUANT  NEDBANK NEEDS RIGHT NOW.

Ethical, creative/dynamic and multifaceted-skill set

Lerato Mathibela
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Lesego Gwebu 

WHAT MAKES YOU PROUD OF THE TALENT YOU 
HAVE NURTURED IN THE TIME YOU’VE BEEN WITH 
THE PROGRAMME? 

One of the unique aspects of our programme is that graduates get to 

choose their own rotations that align with their career goals – to see

the graduates take full charge of their own development, and become 

difference-makers for the bank and those in their community truly makes 

me proud. 

They also make crucial decisions that have a positive impact 

on various lives and the industry. 

A WORD OF ADVICE FOR PROSPECTIVE NEDBANK 
QUANT GRADUATES

Be yourself. Also remember the journey of learning is endless, take 

charge of your own development. Have enthusiasm and be willing to 

learn and believe in your potential and the whole world will see it. 
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YOU’VE BEEN WITH NEDBANK AND THE PROGRAMME 
FOR A SIGNIFICANTLY LONG TIME, WHAT’S KEEPING 
YOU HERE?  

I have been with Nedbank for almost 15 years now. What’s keeping me here 

is firstly, the culture of Nedbank, which has always been one that cares for its 

people.  Nedbank has a culture of ‘work hard, play hard’ and encourages its 

staff to do both.  Nedbank supports a culture of ‘learning’, which means one 

is continually encouraged to expand and develop one’s skills. The second

factor at play would definitely be the people I work with on a daily basis. 

The Nedbank CA Training Programme has evolved over the years under the 

management of five different training officers, and each one of them has 

brought their own ‘flavour’ to the team.  I can honestly say that it has been

a joy and a privilege to have worked with all of them. Then thirdly, the 

graduates that have come through this programme, made me stay.  

Our graduates are smart with heart: not only are they talented, intelligent 

individuals, but they all have a desire to ‘give back’ in some way, particularly 

to those less fortunate.  They are hard-working, passionate, tenacious as well 

as friendly, fun and well-rounded individuals.

DESCRIBE THE THOUGHT PROCESS THAT 
GOES INTO CALIBRATING THE LEARNING AND 
DEVELOPMENT ASPECT OF THE NEDBANK QUANTS 
PROGRAMME.   
  
Our Quants graduates are very involved in the running of our programme, 

and this plays a huge part in their overall professional development. 

They are afforded the opportunity to manage projects, lead others 

and collaborate with people from diverse backgrounds. Programme 

involvement helps them to improve their communication and time 

management skills, and generally helps build their confidence. We also 

believe that programme involvement affords our graduates the 

opportunity to ‘give back’, as they interact with one another, at the 

universities, through community work and with the world at large. In addition 

to this ‘hands-on’ learning, our graduates have full access to Udemy, which is 

an extremely comprehensive and beneficial platform available to them to 

help them increase their skills and knowledge base in areas relevant to their 

rotations and future career development.  Nedbank also supports the 

ongoing learning and development of its quants graduates through annual 

‘training blocks’, a comprehensive month-long induction, and through

additional bursary study support.

Reneé Macaulay 
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AS A MENTEE YOU CAN EXPECT  THE FOLLOWING:
•  Guidance on how to develop yourself with respect to technical and soft skills. 
•  Build leadership skills. 

•  Have a support base to bounce ideas off. 

•  Help on focusing efforts to achieve certain goals. 

•  Grow in self-confidence. 

•  Improve communication skills .

•  Learn new perspectives. 

•  Help with building a network base.  

AS A MENTEE YOU CAN EXPECT  THE FOLLOWING:

1.   Each first-year graduate will be assigned a second-year graduate mentor as soon 

     as they are a part of Nedbank. 

2.  First-year graduates are also assigned a senior quant mentor to lean on for support 

     during this transitional year. This is a fun process in that you do speed-dating with the

     senior quants within the first month of being at Nedbank to identify who best suits you.

This allows graduates to have any uncertainties answered and provides them with a 

platform to hit the ground running.

Our graduates are afforded the 

opportunity to choose their rotations 
across the bank during the course of their 

two-year programme, thereby tailoring 

their journey to their career goals. This 

and our proven track record of high

retention rates bear testimony to the 

quality of Nedbank and the programme.

We place great value on the principles of 

leadership and transformation, which are 

firmly ingrained in our business culture,

and encourage our graduates to 

participate in events, seminars and 

mentorship programmes.

Our graduates are innovative and 

curious. The Risk Business School will sate 

this curiosity. This initiative allows graduates 

to develop a better understanding of what

is required of quants in this fast-paced

digitalised world.

Furthermore, Nedbank is the first

carbon-neutral bank in South Africa and 

continues to be at the forefront of 

environmental issues. In order to achieve 

this Nedbank has many strategies in place 

including CSI and going paperless.

OWN YOUR JOURNEY

CONNECTING

CONTINUE TO UPSKILL

GREEN

The Nedbank Quants Graduate Programme offers 
exceptional opportunities to develop and gain 
experience at a worldclass bank.

Your first job is always daunting and a big step 
to take. At Nedbank, we try to make that big step 
seem a little smaller by providing graduates with a 
support structure.

Join the Nedbank Quants 
Graduate Programme, 
where you can be a
#YoungDifferenceMaker.
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The Nedbank Risk Business School (NRBS) was established as a successor 

to the Nedbank Risk Academy, with the purpose of adding focused and 

job-relevant outcome-based training.

The NRBS offerings comprise three streams of which the target 

audiences are:

Stream 1 – Risk, Audit and Compliance Executives and their 

                    Manco enterprisewide

Stream 2 – Professional and graduate quantitative analysts enterprisewide

Stream 3 – Risk, Audit and Compliance community enterprisewide 

                     also known as ‘Moving the dial for RACE’.

The outline of the ‘Future-fit Risk Management’ curricula is aimed at:
•  equipping participants with new skills that are relevant to their current job 

function; but also for 

•  the evolution of that job function within the framework of the bank’s overall 

strategy and change focus.

Working as a quant in a big organisation like a bank normally means 

specialising and understanding only a small section of the overall bigger

 picture of the bank. The Nedbank Risk Business School offers all quants 

and especially graduates an overview of the bigger picture. This gives 

purpose to the work our quants do in the bank.

Nedbank’s vision is to be the most admired bank by first and foremost 

its staff. This is reflected in the dedication to continuous upskilling of 

employees and the quants and graduates are not excluded.

“The way of success 
is the way of continuous 
pursuit of knowledge.”
~ Napoleon Hill
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At the core of Nedbank’s values is the understanding that the 
bank is only as good as the community it operates in. The 
graduate programme is firmly aligned with these values. Every 
year the graduates raise funds and participate in initiatives that 
help to make our community a little better. 

This year the graduates got their hands dirty and planted 600 
fruit trees and vegetables to help feed the 1 200 learners at Matla 
Combined School near Krugersdorp. At time of print, some of the 
vegetables were ready for consumption. The graduates also retiled 
the floors and repaired broken windows in several classes that were 
in bad shape.  

Click here to watch our graduates in action. 

So if you want to be part of something bigger 
than yourself and go above and beyond to be a 
#YoungDifferenceMaker, then this programme is 
for you.

“Using our financial 
expertise to do good.”
~ Nedbank

https://www.youtube.com/watch?v=DWY2B2N_r0A
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During this time of remote working and going digital, the need for individuals 

with technical skills, as well as soft skills to present the findings in a manner 

that is easily understood, just increases.

With reference to Somesh Khanna’s quote, Nedbank knows where to look in 

order to find new sources of untapped value. They are looking for QUANTS!

There is a massive need for someone to make sense of the vast amounts of 

data out there. This makes quants invaluable and in demand. 

There are believed to be six main digital growth strategies for banks:

•  Grow beyond your core into relevant ecosystems.

•  Create a financial supermarket.

•  Extend value across the customer journey.

•  Monetise your data.

•  Become a product- or infrastructure-sourcing factory.

•  Become a digital attacker.

Nedbank is delivering and has delivered on each of the strategies mentioned. 

Certain aspects that come to mind include the Nedbank Money app as well as 

Pepper, the Humanoid Robot, but in order to keep pushing and innovating during 

this digitalised period, Nedbank needs to find top talent.

“Banks that know where to 
look can find new sources 
of untapped value.”
~ Somesh Khanna

•  Only one bank lets you choose your own path!  

•  One of the unique aspects of our programme is that you can 
    choose your own rotations to align to your career goals.

LET OUR 
GRADUATES 
SHARE THEIR 
STORIES NEXT...
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MEET OUR FIRSTIES
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DESCRIPTION

The Group Market Risk (GMR) 
Model Validation Team examines, 
validates and performs the role of 
a second-line-of-defence for market 
risk through validating the models 
created by NCIB Market Risk. 

These models vary from pricing 
to quantification of various risk
measures. We validate a wide 
range of properties from 
documentation of models to the 
implementation of models. We 
develop independent models and 
back-test both vendor-supplied 
and inhouse models with the use of 
statistical, financial and/or economic 
theory, which forms the basis of 
the validation process.

LEARNING EXPERIENCE

My rotation has taught me how to 
price various derivative instruments, 
as well as to calibrate and simulate 
stochastic processes. Validating and 
developing models for potential 
future exposure (PFE) has 
provided me with the opportunity 
to learn about the various 
underlying market risk factors and 
how to quantify the risk that is 
present in financial instruments 
within the trading space. 

WORKING ENVIRONMENT

From my first day of joining the 
GMR unit, I have felt like a valuable 
member of the team. The team is 
very welcoming, and the support 
structure encourages me to broaden 
my understanding of the market risk 
space.  This rotation has provided 
me with the platform to explore my 
capabilities within a rewarding and 
insightful environment. 

WHY DID YOU CHOOSE BANKING?

In my honour’s year at university, I 
started wondering how I would like 
to apply the skills I’ve learnt once I 
reach the working world. Because 
I wasn’t 100% positive about what I 
wanted to do, I decided to begin 
my career by getting as much 
exposure as possible, while still 
learning continuously. To me,
that was possible in the form of 
a graduate programme. A 
graduate programme in a bank 
gives you great exposure to improve 
your quantitative skills, while teaching 
you about the financial industry and 
how best to combine the two. In the 
end, it was Nedbank that sold me 
into banking. I had a preconceived 
idea of the culture of a bank and 
what working in a bank would be like. 
I loved the people, the culture and 
the spirit of Nedbank – which is 
ultimately why I chose banking. 

HOW DID YOUR STUDIES
PREPARE YOU FOR THE 
WORLD OF BANKING? 

I have an first degree in Commerce, 
double-majoring in Investment 
Management and Statistics. I then 
did my Honours in Statistics. My 
undergraduate studies therefore 
gave me some insight into the 
financial industry and introduced 
me to topics like accounting,
financial and investment analysis. 
My postgraduate degree focused
on the development of my 
quantitative and coding skills. I think 
the most important thing to grasp is 
that university teaches you to think 

critically, to work hard and to work 
both independently and be able to 
collaborate. Beyond learning how to 
code or how to calculate return on 
equity, my studies prepared me for 
the world of banking by teaching me 
to manage my time and stress, 
how to communicate effectively, how 
to adapt to changes and new 
situations, and how to constantly 
improve myself by setting goals and 
working to achieve them on a 
continuous basis.

Our current graduate in this rotation:

Vasili Moutzouris
University of Pretoria

Josie Greveling
University of Stellenbosch 

GROUP RISK
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RETAIL AND BUSINESS BANKING 

DESCRIPTION

I am currently doing a rotation in
the Retail Credit Lab. In this division, 
various credit risk models are 
developed for different products 
offered by the bank including
current accounts and personal 
loans. The Retail Credit Lab also 
serves as a first-line-of-defence 
and does validation of models before 
they are sent to CMVU and SARB. 
This is the work that I am involved in 
currently. I have helped with 
quarterly monitoring reports for 
current account models and I am 
currently working on the annual 
validation across all models in 
current accounts. My next pro-
ject is to build a model using ma-
chine-learning techniques (Random 
Forrest).

LEARNING EXPERIENCE

Having been in this rotation for 
less than a month I would say the 
learning has been fantastic. I have 
learnt new concepts of how banks 
assess risk, new programming 
languages and I have also learnt 
a lot of soft skills like effective 
communication. It also helps that 
I sit around senior people, so I can 
have small conversations with 
managers in the morning 
regularly. I am in a very small team, 
being the third member of the team, 
my manager is very patient and 
provides support as much as he can, 
so I never feel like I can’t ask 

questions and that is a great space 
to be in, especially as a first rotation.

WORKING ENVIRONMENT

The Retail Credit Lab is a quiet,
relaxed space, but it is also 
a very nice space to be in. The 
programming languages used in my 
team are SAS, Aginity Workbench 
and Python: these languages are 
very good at handling big data. We 
regularly deal with large data sets 
so if that is what you are into, this 
would be a great rotation for you.

DOES ONE NEED ANY
PROGRAMMING EXPERIENCE 
TO BE CONSIDERED?

Having a few programming 
languages in your skill set will set you 
apart and accelerate your learning 
process but it is not a prerequisite. 
A willingness to learn, develop and 
grow one’s own skill set is essential. 
Have an open mind and a hunger for 
learning.

HOW ARE GRADUATES 
INVOLVED IN THE RUNNING 
OF THE PROGRAMME?

Graduates participate and plan 
most of the events on the 
programme. Some areas’ graduates 
would be involved in recruitment, 
marketing, CSR projects and social 
events. This gives each graduate a 
chance to enhance their soft skills 
and ultimately grow as a quant as it 
is becoming apparent that quants 
require these soft skills in the future 
world of work.

Our current graduate in this rotation:

Temoso Kgalane
WITS

Flavien Iguhaye
University of Cape Town 
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BUSINESS BANKING

DESCRIPTION

The models that I was exposed 
to during my time in the team was 
an attrition model, built to increase 
client retention, and the Next Best 
Interaction (NBI) model, which is 
used to cross-sell products to 
Nedbank clients in order to optimise 
relationships and revenue.

LEARNING EXPERIENCE

This rotation was a great 
introduction into machine 
learning and how it can be used
in banking. In addition to this, I learnt 
to use R and SAS, tools which will not 
only help me in analytics but also in 
my future rotations.

WORKING ENVIRONMENT

The team is extremely friendly 
and has a great culture. Graduates 
are encouraged to ask lots 
of questions to ensure their 
understanding of the projects 
and models are solid. The team 
is generally quite flexible with 
working hours and know how to 
work efficiently. The friendly 
and approachable people really 
assisted me in transitioning into
 this new space.

DO YOU HAVE ANY INTERVIEW 
ADVICE FOR APPLICANTS OF THE 
PROGRAMME? 

Be as prepared as you can be 
and take time to brush up on what 
is going on around you, besides 
your academics. Preparation will 
help boost your confidence. Show 
enthusiasm during the interview 
and present the best version of 
yourself. Avoid a situation where 
you may sound as if you have 
memorised your answers. At the
end of the interview you want your 
interviewers to remember you and 
what you will bring to the table.

HOW DO YOU MANAGE 
WORK-LIFE BALANCE? 

I try to nurture both my work and 
my life outside work. I put in my best 
effort during the time I allocate for 
work, thereafter I make time for 
myself and do something else. 
Ultimately my work is important, 
but so is taking care of myself!

Our current graduate in this rotation:

Sarah Jamieson
University of Cape Town

Mandebe Ngiba
University of Stellenbosch 



2524

HOW DOES THE STP 
PROGRAMME BENEFIT YOU? 

The STP programme gave me a 
gentle introduction into not only 
Nedbank but also into the corporate 
environment given that it was new 
to me. It was very beneficial to learn 
things that would’ve otherwise been 
overlooked such as how to write a 
report, how to write an email and 
how to engage with other people in 
the bank (especially those you might 
be interested in working under).

The programme also introduced me 
to fellow graduates and allowed us 
to form relationships. I think 
being thrown straight into rotations 
wouldn’t have been conducive to 
forming those relationships. 

HOW WOULD YOU DESCRIBE 
THE NEDBANK CULTURE? 

The culture at Nedbank is 
more relaxed than I expected it
 to be for a corporate giant. I have 
found that in my rotation, people are 
not overly formal. This makes talking 
to everyone unintimidating. Everyone 
is willing to help. People go out of 
their way to check on you if you 
mentioned that you had a problem. 
As a person who asks a lot of 
questions, I am glad that people I 
have come across within the bank 
encourage us to ask questions.

RETAIL AND BUSINESS BANKING 

DESCRIPTION

I am currently in the Card Analytics 
Rotation, specifically in the 
Acquisitions Team. In a nutshell, the 
team is responsible for determining 
how much credit to lend an 
individual considering a multitude 
of factors such as their risk. I am 
currently working on building, testing 
and verifying an income estimator (in 
Python) for our client base. The next 
project I’ll be working on is identifying 
niche populations where the current 
models are not optimised at 
predicting the client’s probability 
of default. 

LEARNING EXPERIENCE

In this rotation you will gain a mixture 
of technical and soft skills. From the 
get-go, you will be involved in tasks 
that are relevant and meaningful. 
There is a lot of data to play with, 
which leads us to the technical skills 
you will be introduced to. SQL and 
Python – specifically machine-learn-
ing techniques – are the main coding 
languages used to play around with 
the data. It is important to know how 
machine learning can be used and 
applied within a banking structure. 
Another tool you will learn about is 
data visualisation techniques using 
Power BI. With respect to soft skills, 
you will be required to present your 
work in a professional manner, as 
well as deal with clients who have 
partnered with Nedbank.

WORKING ENVIRONMENT

The Card Analytics team is relatively 
small but very welcoming and sup-
portive. The team is always willing to 
help and it is a great space to grow 
your knowledge. There are often little 
activities (mostly on Fridays), such as 
brain teasers, to keep you on your 
toes. The team is not too strict on 
when you start working in the morn-
ings, as long as you are productive 
and efficient when you are there. I 
go in at 06:30 and tend to leave at 
around 15:30, giving me most of the 
afternoon to do as I please.

Our current graduate in this rotation:

Gianstelvio Radesich 
University of Cape Town

Matshepo Mashabela
University of Cape Town 
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WHAT HAS BEEN YOUR 
GREATEST HIGHLIGHT SO FAR?

The weekend away. Self-explanatory, 
really – but one of the best 
introductions you could have to a 
new environment. The weekend 
away is an event where all the 
graduates– first, second and third 
years –  get the opportunity to 
spend the weekend together out of 
the city. This provided the ideal place 
to chat with the more experienced 
graduates about various rotations, 
experiences or any questions you 
had about the years to come, as well 
as partake in numerous entertaining 
activities that allowed everyone to 
get to know one another.

WHAT MAKES NEDBANK 
DIFFERENT TO OTHER BANKS?

While it may be a cliché, at Nedbank 
you are not just a number. From 
the moment you arrive you begin 
a customised orientation to ensure 
that you are well equipped to enter 
the working world and reach your 
potential. Moving from orientation 
to work, you influence your path by 
choosing which rotations appeal 
most to you. Once in your 
rotations, you work in a stimulating 
environment where the other 
members of your team understand 
the needs of a graduate and help 
mentor you through your various 
projects.

GROUP RISK 

DESCRIPTION

Model Risk Management (MRM) 
manages, measures and models the 
various risks across the organisation. 
These include reviewing regulatory 
and non-regulatory pricing models. 
In addition, MRM is responsible for 
developing the machine-learning 
methodologies for the bank.

LEARNING EXPERIENCE

Currently I am working on a project 
called MFC Application Scorecard 
Reviews. This is where we review 
scorecards and data to see if a 
person is eligible for vehicle 
financing. Different variables are 
assigned different scores. The 
overall score is an indication of the 
probability of a client defaulting on 
their payments.

WORKING ENVIRONMENT

The language we use for the 
scorecards is SAS. However, this is 
not the only language used in the 
business unit. The software used is 
project-dependent. We analyse 
data from various bureaus for the 
scorecards, thus the project is very 
data-intensive. In this rotation you 
are guaranteed an all-round 
experience. As graduates, our 
opinions are taken seriously as we 

bring a fresh perspective. The MRM 
team is very open to us challenging 
them and taking initiative. They are 
extremely welcoming and friendly. 
They put a lot of effort into 
growing us and are eager to do 
so. Clear communication is a very 
strong focus of the team. There are 
numerous technicalities on which we 
focus. We go through detailed 
training before starting our project.

Our current graduate in this rotation:

Dina Desai
WITS

Duncan Saffy
University of Cape Town 
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WHAT IS ONE THING ABOUT
NEDBANK THAT HAS EXCEEDED 
YOUR EXPECTATIONS? 

One thing is how Nedbank is 
well aligned with its purpose 
operationally. At Nedbank our 
purpose is to use our financial 
expertise to do good for individuals, 
families, business and society. You 
can see how that echoes through 
the different clusters of the bank, 
from RBB with its various product 
offerings, CIB and the kind of deals 
they take on, our graduate 
programme and its CSR initiatives. 

HOW HAS THE TRANSITION
BEEN MOVING FROM VARSITY 
INTO THE WORLD OF BANKING?

The transition has been way 
better than I expected. Through the 
induction programme you get the 
opportunity to meet and learn from 
other graduates who I now consider 
as family. We have a strong support 
structure in the team, which makes 
everything, from getting into your 
first rotation to navigating your 
career and programme, easier.

DESCRIPTION

I am currently a part of the Credit 
Risk Systems team, which develops 
and maintains credit capital models 
and credit portfolio models. These 
models are used to calculate regula-
tory capital and economic capital for 
Nedbank’s business units.

LEARNING EXPERIENCE

Validating and migrating the 
Economic Capital Forecasting 
model from MATLAB to SAS 
has helped me learn how the 
different business units at 
Nedbank interlink,  how the 
different risk factors affect
business decisions and how 
much the mathematics
concepts I learnt at school are 
essential to credit risk modelling. 

The rotation is more 
technically inclined; I’ve 
had to explore programming 
languages I wasn’t familiar with, 
and work with data sourced from 10 
Nedbank business units. I have soft 
skills I am planning to develop in the 
process as well. 

WORKING ENVIRONMENT

Working with a team of 10 
charismatic people. Work experience 
ranges from 10 years to less than a 
year. They are very supportive, more 

especially during the quarantine 
period caused by the coronavirus 
pandemic. We have daily 
check-ins on deliverables and most 
importantly on how everyone is 
personally coping with the isolation 
situation. It feels like family.  

Our current graduate in this rotation:

Nothando Mhlongo
University of Cape Town

Nomonde Netshivhambe
University of Cape Town 

GROUP RISK 
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CORPORATE AND INVESTMENT BANKING 

DESCRIPTION

The Models team is only a part of 
the greater Risk Data, Models and 
Innovation (RDMI) team, which falls 
in the Corporate and Investment 
Banking (CIB) business unit. The 
RDMI team’s main objective is to 
implement the CIB Risk Data 
Strategy, develop and maintain 
Basel, IFRS9 and pricing models used 
in CIB Credit, and to find and drive 
efficiencies within CIB Risk through 
finding areas of automation, 
identifying and implementing 
robotic process automation.

LEARNING EXPERIENCE

As a quant graduate in this 
rotation, my project is to automate 
the expected credit loss calculations 
for loans and current accounts 
on SAS. These calculations have 
previously been computed in Excel. 
Having studied Civil Engineering at 
university, I have had to learn and 
understand the terminology used in 
the banking industry. This had to 
be done in order to understand 
the model documents that I have 
hadto read prior to starting the 
automation project. I have learnt 
how models are created to 
determine the probability of a 
person defaulting on a facility. I 
use any free chance I get to upskill 
myself with online courses. 

WORKING ENVIRONMENT

The team promotes a culture of 

support. Everyone in the team 
always encourages me, as a 
graduate, to take control of my 
learning experience by asking 
questions and by upskilling myself. 
We work hard but we also play hard. 
The programming language used in 
the RDMI team is a combination of 
Excel and SAS, and the data that we
analyse with these languages is
intensive as it requires one to be able 
to identify the necessary information 
that must be selected in order to 
display the output that is required.

Our current graduate in this rotation:

Nonhlanhla Mathebula
University of Pretoria
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MEET OUR SECOND-YEARS
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WHAT HAS BEEN YOUR GREATEST 
HIGHLIGHT IN THE PROGRAMME SO FAR?

A few highlights: the learning, the personal development and meeting 

incredible people. Nothing is more exciting than having an active and 

enthusiastic mind – that is the opportunity the programme has given 

me – to keep my brain active to engage with new information, skills and 

experiences. I am constantly learning new things, from banking insights, 

programming languages and essential work-life skills. My skills and outlook 

of life attest to the personal growth of being in the programme. Meeting 

and getting to know my fellow programme graduates have been highlights 

on their own. About a year ago they were complete strangers, and now they 

are people I value and appreciate dearly. The programme has given me a 

space to interact with the brightest, most compassionate and knowledgeable 

minds and I would not trade that experience for anything.   

WHERE TO FROM HERE?

‘The World Is Your Oyster –  I am literally in a position where I can grab any 

opportunity I want for my future career, because I have been equipped with 

fundamental skills and a career foundation that will enable me to be the best 

in whatever space I find myself in. I want to exhaust as much learning as I can, 

so I can make certain decisions in a few months from now about the space in 

the financial industry I would like to develop my career further in. 

Mbali Tyolo
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HOW ARE THE GRADUATES INVOLVED IN THE 
RUNNING OF THE PROGRAMME?

Graduates in the programme play a vital role in the running of the 

programme as the programme is designed by the graduates for the 

graduates. 

These include roles from marketing the programme to assisting in 

recruiting new talent for the programme, and keeping the current grads 

happy, educated and motivated through various social activities, which are 

arranged by the grads.

WHAT IS ONE THING ABOUT NEDBANK THAT HAS 
EXCEEDED YOUR EXPECTATIONS?

It would definitely be the extent to which the values of the bank are 

transparent through the individuals and teams that we find within the bank.

Simphiwe Sithomo
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LOOKING BACK, WHAT ADVICE WOULD YOU 
GIVE TO YOUR FIRST-YEAR SELF? 

Do not be scared to ask questions; stay interested. There is no such

thing as a silly question, and everyone around you probably knows 

more than you currently know. 

The best way to learn is by learning through your colleagues’

 past experience and wisdom. Make the most of these golden

resources around you.

ANY WORDS OF WISDOM TO FUTURE GRADUATES?

Be excited. There is so much in store for you on this journey. You will 

never stop learning and growing as a person. I cannot think of a more 

supportive and safe environment to start your journey into the working 

world. 

Make the most of every opportunity that is coming your way.

Melissa Thompson



4140

Sympathy Chirwa

ROTATION
Personal Loans Value Analytics 

DESCRIPTION OF YOUR ROTATION

The Credit Risk team is primarily responsible for managing 
risk of the business within expected parameters. 

The team is divided into: 
•  Risk Management: Monitors risk and ensures that risk is within operating 
   parameters. 
•  Pricing and profitability: Monitors business profitability and implements 
   pricing strategies that result in optimal book profitability. 
•  Systems: Implements and tests all credit risk system changes. 
•  Fraud and ops: Monitors fraud behaviour and finds ways to mitigate it. 
   Operations involve monitoring and improving our backoffice processes. 
•  Advanced analytics: Responsible for implementing scoring models using
   ML techniques along with other models that improve the book .
•  Collections: Finding ways to improve business recoveries as well as 
   monitoring. 
•  Capital: Impairments modelling that focuses on building the PD,LGD and           
    EAD models that are required to determine our expected losses.

LEARNING EXPERIENCES

I enjoy the work that I am currently doing. The projects have given me 
exposure to how profitability models are built and with a couple of practical 
examples from my manager, I get a clear view of how components fit 
together and essentially how unsecured lending contributes to the entire 
bank’s goals. I have the privilege of learning Python, SAS, machine-learning 
and database analytics.

WORKING ENVIRONMENT

The working environment is wonderful and very casual. The team 
understands that for it to be productive, every individual has to be happy and 
stress-free, hence besides work we have daily activities during our breaks to 
help refresh the mind. The activities include coffee breaks, table soccer, team 
lunch and other games.
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WHY DO YOU VALUE YOUR EXPERIENCE AT NEDBANK?

I value my experience at Nedbank because of the cultural dynamic. Being a 

young employee of Nedbank, I have monitored the values, beliefs, attitudes 

and the human dynamic of various teams and how these are put together 

to obtain a common goal. 

This gives me the opportunity to work in an environment that is in line with my 

own beliefs and values that are displayed by Nedbank as a whole.

WHAT HAS THE SUPPORT SYSTEM AT NEDBANK 
BEEN LIKE DURING YOUR ROTATIONS?

I’ve been in three different rotations in the past year and a bit: Card Risk 

Analytics and Recoveries, Wealth Insurance – Advanced Analytics, and the 

Credit Modelling Validation Unit. Not only did the leaders of each area make 

me feel extremely welcome, but each one of them and their teams have also 

helped and supported me to the extent that I gained valuable experience and 

knowledge in such a short period. I am able to code on different platforms 

and I have built various models on these platforms. My soft skills have also 

been developed as one of my managers introduced me to a life coach that 

assisted in both my professional life and personal growth. 

The assistance received from Nedbank as a whole, guided and directed me 

in making decisions that aided and facilitated my growth professionally and 

personally.

Shannon Theron
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Andrea Pearse

ROTATION
BSM stress-testing

DESCRIPTION OF YOUR ROTATION

In my rotation I was tasked with building a time series model that forecasted 

Nedbank Corporate and Wholesale Deposit margins given different stress 

scenarios. I started with raw account-level data that I had to clean in order to 

be inputted into the model. I then built a time series model, that adequately 

captured the historical margin using macroeconomic factors, which could then 

be used to forecast future margins. These forecasts would be used by the 

business unit for scenario planning. I was also involved in some ad hoc work 

within the stress-testing team. 

LEARNING EXPERIENCES

I learnt a great deal within this rotation – from upskilling in the coding 

languages of SAS and R, to improving my reporting and presentation skills. 

One of my most memorable work experiences to date took place in this

rotation where I got to present my project at the end of my rotation to the 

BSM Executive Committee.

WORKING ENVIRONMENT

The working environment is extremely friendly, collaborative and welcoming. I 

felt like a part of the team from the moment I arrived and was always able to 

ask questions and learn a great deal from the people around me. The team 

is also very sociable – they do evening runs together and dinners to celebrate 

special occasions. 
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WHY WOULD YOU RECOMMEND NEDBANK? 

Nedbank is a reputable bank and you pride yourself on working for such a 

prestigious institution. 

The management team is exceptional, and you can be sure that they only 

have the best interests of the bank’s employees, clients and stakeholders at 

heart.

WHAT SKILLS HAVE YOU ACQUIRED ON YOUR 
JOURNEY?

The most important skill I have been developing is communication. In 

order to perform your job efficiently, it is of paramount importance to 

communicate effectively with line managers and colleagues. 

Learning to be a good communicator gives you the ability to make 

complex problems sound simple.

Jean Naude
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Tasneem Joseph

ROTATION
Unsecured Lending – Impairments, IFRS and Basel 

DESCRIPTION OF YOUR ROTATION

We are responsible for validating and potentially restructuring risk models 

such as LGD, PD and EAD models. It is essential to comply with regulations 

as once our models are completed, we are to submit them to CMVU and 

thereafter they will be sent to SARB. Above and beyond modelling, we are 

currently in the process of automating reporting and exploring ways to 

validate models more efficiently. 

LEARNING EXPERIENCES

My past two rotations have been more innovative and explored a lot of 

machine learning, hence it occurred to me that I need to do a rotation that 

revolved around validations and regulations. This way I am able to have a 

balanced view on different business functions and gear myself into being the 

best quant I can be. Besides great technical skills, I have and still am learning 

many soft skills, which are essential for my growth.

WORKING ENVIRONMENT

The working environment is extremely friendly, collaborative and welcoming. I 

felt like a part of the team from the moment I arrived and was always able to 

ask questions and learn a great deal from the people around me. The team 

is also very sociable – they do evening runs together and dinners to celebrate 

special occasions. 
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Kim Lucas

ROTATION
Wealth Financial Lab Models

DESCRIPTION OF YOUR ROTATION

The Nedbank Wealth Financial Lab models team among other things 

builds and validates the IFRS9 and Basel LGD, EAD, and PD models, 

calculates capital, as well as assists with stockbroking, stress-testing, and 

anti-money- laundering projects from other teams.

LEARNING EXPERIENCES

I am currently working on an exposure at default model.  For me this is 

interesting as it provides me with insights into how these models work for 

wholesale products as opposed to the retail products that I was exposed 

to in my previous rotations.

WORKING ENVIRONMENT

The working environment is extremely friendly, collaborative and welcoming. I 

felt like a part of the team from the moment I arrived and was always able to 

ask questions and learn a great deal from the people around me. The team 

is also very sociable – they do evening runs together and dinners to celebrate 

special occasions. 
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The Marketing Committee’s objective is to 

expose students in their final year of study 

to the Nedbank Quants Graduate 

Programme. This is especially aimed at 

reaching students that would not have 

considered Nedbank as a potential career 

destination, or those wondering whether 

Nedbank will give the right kickstart to their 

careers. The Marketing Committee is 

responsible for promoting the image and 

ethos of Nedbank, and the programme 

within the bank. This is done to attract the 

strongest talent. 

The role of the committee is to coordinate 

the programme-related social interaction 

of graduates of the Nedbank STP.

The programme is graduate-driven.  This 

means the Recruitment Committee is 

involved in every aspect of the recruitment 

process – starting with filtering the CVs, 

sorting between qualifying and 

non-qualifying candidates, to putting 

together quantitative assessments, 

coordinating the recruitment events and 

being present in the formal interviews

themselves. 

MARKETING

SOCIAL

RECRUITMENT

The committees are made up of representatives 
from every year group to ensure that 
the graduates are actively involved in the 
running of the programme. 

‘It’s all about balance.’
The social committee had numerous events and 
activities planned for STP graduates. By the end of 
induction graduates got to be on stage and learnt 
how to cook a few meals.
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NEDBANK QUANTS 
GRADUATE PROGRAMME 
2021

Applications open on 1 April 2020 

and close on 26 June 2020 for entry 

into the programme for 2021. 

To apply you currently must be 

registered for a postgraduate 

qualification in Maths, Stats, 

Applied Maths, Actuarial Science 

or Engineering.

Visit our website 

for more information.

CONTACT US

Visit www.nedbank.co.za/quants

If you have any questions, 

please send an email to

quants@nedbank.co.za.

http://www.nedbank.co.za/quants


135 Rivonia Road Sandown Sandton 2196 South Africa
PO Box 1144 Johannesburg 2000 South Africa 

FOR MORE INFORMATION PLEASE VISIT
nedbank.co.za/quants

Nedbank Ltd Reg No 1951/000009/06. Authorised financial services and registered credit provider (NCRCP16).
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